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Key points on vocational support

EMOTIONAL & SOCIAL SUPPORT: Focus
not only on performance. Allow feelings
of e.g. uncertainty, fear of being /7
different & grieving about initial plans. |
Consider social situation. Prevent
__bullying.

Vocational situation
that suits abilities,
personality, passion
and future plans

TRANSPARENT: plan and
discuss support options
TOGETHER. Communicate
with all parties involved.

(young person, carers,
employers, collegues, career
support providers)

NORMALITY

( - wherever possible
\ - SUPPORT

®
wherever needed

#5

Get clear overview of
ork-related
W e.g. through

S neuropsychology or
DIFFICULTIES. occupational medicine g

Clarify LEGAL ISSUES:
employment and social law.

~

#3 { PERSON-CENTERED support:
tailored measures & adaptations
to individual needs. Consider bio-
psycho-social background and

y
#2 4 PLAN AHEAD.
-_. @ Adjustment of working hours
Analyse WORKING CONDITIONS to identify

@ Framework conditions or type of activity

@ Provision and use of appropriate
tools & aids

@ Room for rest & more...

where adaptations can be made.



